
PVV Blog  11  ~  The  Ideology  Of
The PVV In Practice: Conclusion

09-02-2024  ~  In  this  final  episode  of  the  series,  I
conclude my reflections and venture a prediction on
how the new government, with its PVV contingent, will
fare.  The  reason  for  ending  the  series  is  twofold.
Firstly, I have based this series on my earlier work on
the PVV, as expressed in my books De ideologie van de

PVV.  Het  kwade goed en het  goede kwaad  (2012)  and The Dutch Party  for
Freedom. An Analysis of Geert Wilders’ Thinking on Islam (2012). I noticed that
everything I had noted and analyzed in the books regarding the PVV’s ideology
had become almost exhausted. In this series, I have extensively discussed the
positions and considerations that party leader Wilders and party ideologue Bosma
once committed to paper, which I analyzed in both books. Secondly, I notice that
all the points I have discussed now also frequently appear in the national and
international press. It seems that what I wrote about in 2012 has now become
common knowledge in the reporting of the PVV-critical press. And that, of course,
gives me much satisfaction.  The press is  aware of  the very poor democratic
structure of the PVV; they know of the now more than ever unhidden agenda of
the PVV to make the Netherlands, and preferably all of Europe, Islam-free and
thus Muslim-free. Of the close relationships the PVV maintains with like-minded
individuals  in  Europe,  such as  Marine Le Pen of  the French Rassemblement
National and Hungarian Prime Minister Orbán of the Fidesz party. This series will
remain online for the time being, but it  will  also be published in full  on my
website and on my  Academia page, both in Dutch and English, and perhaps later
in French and Arabic as well.

The New Government
The debate on the government declaration on July 3 and 4 already led to a
significant clash between the newly minted Prime Minister Dick Schoof and PVV
leader Wilders, which I reported on in the previous episode of this blog. The
prime minister identified himself in his observations with the later Dutch Olympic
champion  marathon  runner  Sifan  Hassan,  of  Ethiopian  origin,  saying  he
considered her someone who belongs to society. The prime minister has so far
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acted inclusively (‘everyone is  part  of  society’),  and I  have yet  to catch him
making an ‘exclusive’ statement (‘us versus them’).

Furthermore, the ministers from the PVV are confronted with the daily realities of
governance. Minister Agema of Health reported that she could do little or nothing
to keep a hospital in Heerlen, in the south of the country, open, even though she
repeatedly argued as a Member of Parliament at the time that hospitals should
not be closed and that the government should take the necessary measures to
prevent this.

Minister Faber of Migration and Asylum told the press that there is an ‘asylum
crisis,’ on the basis of which the government would no longer be obliged to take
in asylum seekers or would be able to refuse them. However, the minister had to
temper her words within a few hours.

I believe that the PVV ministers are, as it were, caught in the web of the reality of
daily governance and are confronted with the sometimes-limited possibilities that
exist,  both  administratively  and  financially,  to  realize  the  PVV’s  agenda.
Moreover,  the  PVV  is  one  of  four  political  parties  in  the  government  and
potentially faces three other parties. While the PVV may find itself in the center of
power, it is not alone.

The Troublemaker Wilders
The only real and also powerful troublemaker is party leader Geert Wilders, who
continues to express his still  unabashedly populist  and racist  views from the
sidelines, particularly on X (formerly Twitter). A simple look at his X timeline
shows the reader that he is no less fierce than in the past.

The question is what happens next. I think this cabinet is seriously trying to work
on its program, and we will see (as they say in Dutch) that the soup is not eaten
as hot as it is served. The PVV ministers are bound by the coalition agreement,
and that certainly does not consist  solely of  pure PVV points of  view. Prime
Minister Dick Schoof will continue to act inclusively, and this will lead to a further
deterioration of the relationship between him and Geert Wilders in the future.

No Physical PVV Power Base
PVV leader  Wilders  will  also  be  confronted with  the  fact  that  he  has  never
bothered  to  give  his  party  more  structure.  Like-minded  parties  such  as  the
Rassemblement  National  and Fidesz  in  Hungary have a  well-developed party
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apparatus, with a party office, a youth wing, and a scientific bureau. The PVV has
none of these. The PVV is a party where Geert Wilders is the only human member.
But now that he is in the center of power, this would have been the chance to gain
more influence than ever. But if you only have a phone (that is never answered),
an email address, and a website, and no manpower at your disposal, and on top of
that, if you have to or want to do almost everything alone, then you miss the
opportunity to build power. But who knows, maybe PVV leader Wilders will gain
new insights and start building. But I think it will be too late.

The Future of the Netherlands
Thus, the Netherlands faces a potentially turbulent time. I will continue to follow
the cabinet from the sidelines, and I have full confidence that others will continue
to  critically  monitor  the  PVV and  this  government.  I  hope  the  damage  this
government can do to society will be limited. Time will tell.

A l l  e p i s o d e s :
https://rozenbergquarterly.com/pvv-blog-introduction-the-dutch-party-for-freedom
-an-analysis-of-geert-wilders-thinking-on-islam/

Labor Militancy Is The Only Way
To Increase Union Membership

Agitated  workers  face  the
factory  owner  in  The  Strike,
painted  by  Robert  Koehler  in
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09-01-2024 ~ We need to rebuild the labor movement, and that means not going
back to the kind of unions that existed in the postwar era. We need unions with a
radical vision, unions that exert power in the workplace and society.

With Labor Day 2024 upon us, it is important to critically reflect on the current
state  of  the  U.S.  labor  movement  and  the  challenges  that  it  faces  in  an
environment where Big Business dominates the economy and mainstream society
continues to abide allegiance to the values of a Lockean political culture in which
ruthless individualism reigns supreme. To put it mildly, without a strong labor
movement and a public spirit  guiding our institutions, the country will  never
succeed in realizing the vision of a just and fair society.

However, the news on the labor front is not very encouraging. The share of U.S.
workers who belong to a union has been declining since the early 1980s—an era
which  coincides  with  the  full  swing  of  the  neoliberal  counterrevolution  and
deindustrialization.  In  1983,  the  first  year  for  which  comparable  data  are
available,  the union membership rate was 20.1 percent and declined to 11.1
percent in 2015.

In  2021,  the  union membership  rate  was 10.3  percent  and dropped to  10.1
percent  in  2022.  In  2023,  union  membership  declined  even  further  to  10.0
percent, which is a historic low.

The irony is that the United States has seen a “union boom” over the last couple
of years. Thousands of employees at Starbucks stores across the country have
voted to unionize and workers at Amazon warehouses and Trader Joe’s, grad
students, and Uber and Lyft drivers also joined the unionization fight. But the
data, as cited above, tells a different story. The share of U.S. workers belonging to
a union continues to decline and is now at the lowest rate in history. Today,
organized labor in the United States is dominated by public-sector employees,
which is more than five times higher than the 6 percent rate of private-sector
employees.

The United States is near the bottom among industrialized democracies when it
comes to union membership rates. The average level of union membership across
the European Union (EU) is 23 percent, but the average is held down by relatively
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low levels of membership in some large EU states, such as Germany with 18
percent and France with 8 percent.  However, even in countries where union
density  is  lower,  such  as  in  France,  virtually  all  workers  are  covered  by  a
collective bargaining agreement. In Denmark, Sweden and Finland, union density
is 70 percent.  Incidentally,  the Nordic countries consistently rank among the
happiest nations in the world. In the latest World Happiness Report, the United
States doesn’t even make the top 20 list. Trade union density is even higher in
Africa and most parts of Asia than it is in the United States.

Why is union membership in the United States so low? This is something of an
anomaly considering the fact that polls consistently reveal that majorities of U.S.
adults  see  the  decline  in  union membership  as  bad for  the  country  and for
working people. It is mostly ultra-conservatives and reactionary think tanks like
the Hoover Institution that believe that the decline of unions is good news.

Globalization, technology, and the transformation of an industrial economy into a
service-oriented society are the most common reasons offered for the decline of
U.S.  unions.  However,  these  explanations,  even  when  put  together,  are  not
sufficient in explaining why the U.S. has one of the lowest union membership
rates in the world. Europe is much more open than the United States, according
to  the  International  Monetary  Fund.  Thus,  globalization  alone  cannot  be  an
explanation  for  the  general  decline  in  unionization  in  the  U.S.  Europe’s
technology lags behind the U.S., but it is not technology but rather institutional
arrangements  and  intentional  policy  decisions  that  succeed  in  altering  in
significant ways the balance between capital and labor that can explain why union
membership has plateaued at 10 percent among workers in the United States. We
must acknowledge that neoliberalism itself is not a monolithic process; rather, it
is affected by a variety of domestic pressures and thus plays out differently in
different national contexts.

In the U.S.,  it  is  politics—manifested in the form of  a  vicious class struggle
orchestrated from the economic elite and its supporters—that keeps workers from
joining or creating a union. The basic rights of U.S. workers to unionize and
engage in collective bargaining have been under attack throughout the history of
U.S.  capitalism.  Strikes  figured  prominently  during  the  height  of  the
industrialization era and well into the twentieth century, with immigrant workers
from Ireland, Italy and Germany being at the forefront of labor radicalism, but so
did employer and government violence directed against striking workers. The
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U.S. has the most violent labor history in the western world. The U.S. government
may be the only government in the industrialized world that has engaged in
systematic massacres of striking workers.

The National Labor Relations Act (NLRA), also known as the Wagner Act, was
passed in July 1935. The Act, whose broad intention was to guarantee employees
“the right  to self-organization,  to form, join,  or  assist  labor organizations,  to
bargain collectively through representatives of their own choosing, and to engage
in concerted activities for the purpose of collective bargaining or other mutual aid
and  protection”  was  probably  instrumental  in  the  dramatic  increase  in
unionization rates that was witnessed from the late 1930s to the 1950s, hitting its
apex at 32 percent; yet, its failures are well established and can, conversely, be
attributed to the decline in private sector unionization rates that started taking
place following their peak in the late 1950s. In fact, NLRA, however ironic this
may sound, may be responsible for the creation of “a vibrant non-union sector
instead.”

The Supreme Court, of course, has also been instrumental in creating a “vibrant
non-union sector.” The Court has consistently made decisions that limit union
power, including the right to strike. Rather typical here was the stance taken by
the union-busting Supreme Court Justice Sandra Day O’Connor when she said
that employees who strike in support of union bargaining “gamble” their jobs.

Indeed, in no other country in the western world has the right to strike been as
severely undermined as in the U.S. In fact, U.S. labor law is an outright failure
when it comes to safeguarding one of the key International Labor Organization
(ILO) principles, which is to guarantee the right to strike, as it allows employers
to enjoy the right to replace workers who strike for better wages and conditions.

Indeed, in no other country in the western world is anti-union consulting as huge
of an industry as it is in the United States. As shocking as it may sound, it’s
estimated that employers spend more than $400 million per year in hiring “union-
avoidance” consultants.

Moreover, “the party of the people” is equally guilty for throwing U.S. workers
under  the bus.  All  three living Democratic  presidents  (Jimmy Carter,  Barack
Obama, and Bill Clinton) let down unions and certainly were no friends to working
people. In fact,  they worked ceaselessly to promote neoliberalism and overall
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policies that were a disaster for labor, with Clinton leading the pack.

But no narrative for the dismal state of unionization in the U.S. can be fully
complete if the role that unions themselves played in undermining the vision and
the goals of the labor movement can be left out. As David N. Gibbs points out in
his outstanding book The Revolt of the Rich, the largest union in the country, the
AFL-CIO, “was conceived on very conservative terms as an institutional reaction
against leftist strains within the labor movement” and one of its main activities
was working with the Central Intelligence Agency in fighting communism both at
home and abroad. Getting rid of class struggle unionism was a primary objective
of the AFL-CIO even when the union had begun its steady decline. Worse still, the
ties between mafia and labor unions, which go back to the early 1930s, had
reached such a high point by the late 1950 that government investigation on labor
racketeering got underway that in the ensuing decades would lead to convictions
of major labor leader and mob figures. As James B. Jacobs argues in Mobsters,
Unions,  and the Feds:  The Mafia and the American Labor Movement,  “labor
racketeering” was a major feature of U.S. organized labor and contributed in a
very big way to the decline of U.S. trade unionism.

The U.S. labor movement has been experiencing a renaissance of sorts over the
last few years, although the truth of the matter is that union membership remains
stagnant. The challenges ahead are indeed immense as there is no alternative left
party in the U.S. and no social democratic traditions which rely on trade unions
for softening the injustices inflicted by the capitalist system. U.S. capitalism is
brutal and the reactionary forces, which lead all  the way up to the Supreme
Court, are extremely powerful, well organized, and massively funded.

Yet, we need unions as they are absolutely a critical force in the struggle to create
a fair and just society. We need to rebuild the labor movement, and that means
not going back to the kind of unions that existed in the postwar era. We need
unions with a radical vision, unions that exert power in the workplace and society.
There is no reason why a service-based economy, which is mainly associated with
low wages and insecure employment, should offer less opportunities for union
membership. In this context, there is much to learn from the experience of the
Union of Southern Service Workers, a union that doesn’t shy away from taking
militant action on the job against low pay and dangerous work conditions and to
demand a seat at the table.
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Rejecting business unionism and renewing in turn labor militancy is the only way
to increase union membership and fight back labor exploitation and inequality.

Source: https://www.commondreams.org/opinion/labor-day-union-militancy
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